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STAFF & TRAINING SYSTEM SUMMARY 

 
AxFlow have well-established processes for all aspects of Human Resources management, including 
Right to Work checks, induction, training and development, mentoring and support. The company 
ensures that all staff are eligible to work in the UK and are trained and qualified for the duties they 
undertake.  

Training topics are wide-ranging, from products, safety, specific skills and management training, for 
example... 

· General Health & Safety and Environmental Awareness 

· Management skills 

· First aid 

· Fire warden 

· Lifting operations, slinger and banksman, overhead crane operator 

· IPAF (powered access) and PASMA (scaffold towers) 

· Asbestos awareness 

· Confined space working 

· Manual handling 

· Abrasive wheels 

· Ladder inspection 

· Working at height 

· Engineering Skills/CSCS/CCNSG  

· Airport working - airside-specific training 

· Product training  

Our parent company, Axel Johnson International, provide 'corporate' training for all employees across 
the entire group covering areas such as corporate social responsibility and sustainability. 

Expiry dates are monitored in the service management system and training matrixes. Refresher training 
is organised at the appropriate time, and before an individual is required to carry out that operation 
again. 

Training certificates are uploaded to the HR platform, Breathe. Copies of certificates can be made 
available on request for pre-qualification purposes.  

Some examples of training certificates follow, but personal data has been removed.  
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